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As the Employment Law Department of Esin Attorney
Partnership, we are pleased to share with you
our monthly newsletter.

This newsletter provides a summary of the recent legal
developments in relation to employment matters in Turkiye.
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Work Permit Fees and Valuable Paper
Fees Increased

Effective date: 7 July 2023

Summary

Pursuant to the Presidential Decree No. 7344 published in the Official Gazette
of the Republic of Turkey ("Official Gazette") dated 7 July 2023 and numbered
32241 ("Decree”), the fixed fee amounts stated in the tariffs attached to Fees

Law No. 492 and applied in 2023 have been increased by 50%.

Important details

= The Decree increased the fees to be paid during the application
process by 50%.

= In this regard, until 31 December 2023, the fee for a work permit valid
for up to one year is TRY 4,635.30 (approximately USD 171).

Omnibus Law on Minimum Salary Support
and Increasing the Old Age Pension is Published

Effective Date: 15 July 2023

Summary

Omnibus Law No. 7456 published in the Official Gazette No. 32249 dated
15 July 2023 increased pension amounts including for those benefiting
from the legislation on Early Retirement Despite Failing to Meet the Age
Requirement (Emeklilikte Yasa Takilanlar in Turkish ("EYT"). Furthermore,
the minimum salary support to be paid to employers by the Social Security
Institution (“SSI") as of July 2023 has been determined.

Important details

= Pension payments have been increased by 25% effective
from the payment period of July 2023, including for those benefiting
from the EYT legislation.

= |t has been decided that the SSI minimum salary support will be
TRY 500 (approximately USD 18) per month for the period from
July to December 2023.
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Employees Who Benefit from Short-Time Working
Allowance and Cash Salary Support in Excess

and Inappropriately are Granted the Right

to Complete Their Underreported Days

Effective date: 25 July 2023

Summary

With the circular dated 25 July 2023 and numbered 2023/24, the SSI allowed
employees who have benefited from short-time working allowance

and cash salary support in excess and inappropriately to complete their
underreported days to the SSI.

Important details

For the insured to benefit from the relevant right, each of the following
conditions must be present:

= In the months/periods of improper payment and overpayment, the services
of the employee to whom the improper payment and overpayment was
made were underreported to the SSI,

= The missing day code and reason for the employee for whom the missing
service notification has been made was selected as “18-Short-Time
Work Allowance”, "27-Short-Time Work Allowance and Other Reasons”,
"28-Pandemic Unpaid Leave" or “29-Pandemic Unpaid Leave and Other”,

= The payments made to the employee are within the scope of temporary
Articles 29 and 32 of Law No. 4447 on short-time working due to the
coronavirus.

Presidential Decree on the Extension
of Short-Time Working Allowance Periods

Effective date: 29 July 2023

Summary

Presidential Decree No. 7410 published in the Official Gazette dated 29 July 2023
and numbered 32263 ("Decision”) extended the duration of the short-time
working allowance given within the scope of the earthquakes in
Kahramanmaras that occurred on and after 6 February 2023, until 7 August 2023,
without the need to determine eligibility anew.

Important details

= To benefit from the extension mentioned in the Decision, workplaces
must be those that have applied for short-time working before
or on 8 May 2023 and employers must apply for the extension.

= Short-time working allowance periods have been extended for the same
employees who previously benefited from short-time working and under
the same conditions, as of 9 May 2023 (inclusive) for workplaces whose
short-time working period ended on or before 8 May 2023, and as of the
date following the end of the short-time working period (including this
date) for workplaces whose short-time working period ended
after 8 May 2023.
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Supreme Court of Appeals’ Decision on Material Change
in Work Conditions

Decision date: 13 March 2023

Summary

In its decision dated 13 March 2023 with file number 2023/3247 and decision number 2023/3581, the
9th Civil Chamber of the Supreme Court of Appeals ("Court”) ruled that the employees' absenteeism
due to the change of the shuttle route by the defendant employer ("“Defendant”) and without
obtaining the employees’ written consent, would be deemed that they terminated

their employment agreements for just cause and by action.

Important details

= The Court ruled that the Defendant's unilateral change of the shuttle service route reaching
the employees’ residences during the duration of their employment agreements constituted
an adverse material change in the working conditions and the termination their employment
agreements by the employees is based on just cause.

= The Court did not consider the employees' absence from work due to the change of the shuttle
route as a de facto impossibility, considering that the possibility of transportation to the
workplace did not cease.

= The Court ruled that the employees’ termination of their employment agreements by
not coming to work for this reason constituted a termination by action due to the failure
to implement working conditions.

The Court also ruled that the employment agreement cannot be terminated by the Defendant
where the employees already terminated their employment agreements through termination
by action and that the employees are not entitled to notice pay in the event of termination
that they carried out for just cause but are only entitled to seniority compensation.




Regional Court of Appeals’ Decision on Just Cause
Termination if Endangering Occupational Safety

Decision Date: 25 April 2023

Summary

In its decision dated 25 April 2023, with file number 2023/547 and decision
number 2023/939, the 11th Civil Chamber of the Samsun Regional Court
of Appeals ("Court”) ruled that if there is a danger to occupational safety
as a result of the employee’s behavior, the employer shall be entitled to
immediate termination for just cause.

Important details

= The Court ruled that the employer is entitled to immediately “terminate
for just cause” if there is a danger on occupational safety as a result of
the employee’s intentional behavior or disregard of duty.

= The Court also ruled that the employee does not need to be warned or
reminded for the right to terminate for just cause to arise, nor does it
require certain damage to be incurred.

Regional Court of Appeals’ Decision on the
Termination of an Employee Not Vaccinated
Against COVID-19

Decision date: 26 April 2023

Summary

In its decision dated 26 April 2023 with file number 2023/572 and decision
number 2023/643, the 50th Civil Chamber of the Istanbul Regional Court of

Appeals ("Court”) ruled that the termination of the employment agreement

of the employee (“Plaintiff") by the employer ("Defendant”) on the
grounds that the Plaintiff was not vaccinated was unjustified.

Important details

= The Court ruled that the vaccination was not possible within three
months following the end of the quarantine period, as the vaccine was
administered three months later with the circular dated 21 July 2027, to
the risk groups who had COVID-19. Therefore, the Court ruled that the
termination was not in accordance with the law as the Plaintiff was
dismissed on the grounds that he was not vaccinated during this period.

= In addition, the Court determined that the Defendant did not provide
alternative working options to the Plaintiff, who was allegedly not
vaccinated, and did not offer annual paid leave to him, and did not use
alternative remedies other than providing warning and notice.

= In this context, the Court held that the termination of the Plaintiff's
employment agreement was unfair.
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Supreme Court of Appeals’ Decision on Incomplete
Examination Regarding Determination of Authorization

Decision date: 15 May 2023

Summary

In its decision dated 15 May 2023, with file number 2023/7209 and decision number 2023/7115,
the 9th Civil Chamber of the Supreme Court of Appeals ("Court”) ruled that it is necessary

to determine whether the defendant union ("Defendant”) has reached the required majority,
after determining without any doubt the number of employees in all workplaces of the
plaintiff employer ("Plaintiff") established in the relevant line of business by the time of the
application for authorization and after clarifying the nature of these workplaces. Accordingly,
the Court overturned the decision of the court of first instance.

Important details

= Upon the application made by the Defendant to the Ministry of Labor and Social Security, it
was determined that 218 out of 418 employees working in the workplaces belonging to the
Plaintiff as of the application date were members of the Defendant and that the Defendant
had achieved the majority required to execute a collective employment agreement. On the
other hand, the Plaintiff objected to the determination regarding the majority, claiming that
the workplaces in question are not enterprises but affiliated workplaces and that the total
number of employees in these workplaces is 579.

= According to the case law of the Supreme Court of Appeals, different units managed by the
same employer and serving a single purpose, even if they are located in different cities, are
considered as a single workplace, as they are considered within the same work organization.
Therefore, the Court ruled that the objection raised by the Plaintiff is appropriate and
overturned the court of first instance’s decision.
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Supreme Court of Appeals’ Decision on the
Objection Made in Bad Faith to the Union’s
Authorization

Decision Date: 22 May 2023

Summary

In its decision dated 22 May 2023 with file number 2023/9562 and decision
number 2023/7464, the 9th Civil Chamber of the Supreme Court of Appeals
("Court’) stated that the relevant law explicitly states the court with absolute
competence for the jurisdiction to which the objection to the authorization
granted to the union will be raised and that the reasoning of the Regional Court
of Appeals' decision is appropriate. In this context, the Court ruled that the
employer's ("Plaintiff") appeal was filed in bad faith and ordered the employer
to pay a disciplinary penalty amounting to TRY 5,000 (approximately USD 185).

Important details

= The Plaintiff claimed that, in the authorization letter the authorization in question
does not meet the conditions required by the law, there is no information or
document indicating that unionized employees are working for the company, and
the 50% numerical majority stipulated in the relevant law has not been satisfied.
Accordingly, the Plaintiff demanded the cancellation of the authorization.

= The court of first instance dismissed the lawsuit on procedural grounds as
the Plaintiff should file the lawsuit before the labor courts in the location
of the Provincial Directorate of Labor and Employment Agency where the
headquarters of the enterprise is located. The Regional Court of Appeals rejected
the Plaintiff's appeal in line with the decision of the court of first instance.

= The Court considered the Plaintiff's appeal was filed in bad faith on the
grounds that the objection to the determination of authorization should
be concluded promptly and that it is clear the court of first instance does
not have the competence for the jurisdiction. Therefore, the Court upheld
the decision of the Regional Court of Appeals. The Court also ordered
the employer to pay a disciplinary penalty amounting to TRY 5,000
(approximately USD 185).

Regional Court of Appeals’ Decision on Payrolls
Sent to the Registered Electronic Mail Address
of Employees

Decision date: 22 June 2023

Summary

In its decision dated 22 June 2023, with file number 2023/349 and decision
number 2023/1085, the 8th Civil Chamber of Samsun Regional Court of Appeals
("Court’) ruled that payrolls sent to the Registered Electronic Mail (REM)
address of the employee (“Plaintiff") should not be considered signed.

Important details

= The Court ruled that the payrolls sent by the Defendant to the Plaintiff's
REM address would not be considered signed, and, therefore,
the payments made by the Defendant to the Plaintiff were not proved.
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Is Hukuku Biilteni

Esin Avukathk Ortakligi Is Hukuku Ekibi Departmani
olarak aylik biiltenimizi sizlerle paylasmaktan
memnuniyet duyuyoruz.

Bu biilten, son donemde Turkiye'de is hukuku
alaninda yasanan gelismeler dzetlenmektedir.
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Calisma izin Harclari ve Degerli Kagit
Bedelleri Arttinid

Yirdrluk tarihi: 7 Temmuz 2023

Ozet

Cumhurbaskanhgi'nin 7 Temmuz 2023 tarihli ve 32241 sayili Resmi Gazetede
yayimlanan 7344 sayili Kararnamesi (“Kararname”) ile 492 sayili Harclar
Kanunu'na bagli tarifelerde yer alan ve 2023 yilinda uygulanan maktu harg
tutarlari %50 oraninda artiriimistir.

Onemli detaylar

= Kararname ile, calisma izni basvuru strecinde yatiriimasi gereken harg
tutarlari %50 oraninda arttiriimistir.

= Bu kapsamda bir yila kadar sireli galisma izni belgesi igin 31 Aralik 2023
tarihine kadar gegerli harg tutari 4.635,30 TLdir.

Asgari Ucret Destegi ve Yashik
Ayliginin Arttinlmasina lliskin Torba
Kanun Yayimlandi

Yirdrluk Tarihi: 15 Temmuz 2023

Ozet

15 Temmuz 2023 tarihli ve 32249 sayili Resmi Gazete'de yayimlanan
7456 Sayill Torba Kanun ile "Emeklilikte Yasa Takilanlar” ("EYT")
uygulamasindan yararlananlar da dahil olmak Gzere emekli ayliklar
arttirmistir. Ayrica 2023 yili Temmuz ayindan itibaren Sosyal Gilven-
lik Kurumu ("SGK") tarafindan isverenlere ddenecek asgari Ucret
destegi belirlenmistir.

Onemli detaylar

= Emekli ayliklarina EYT uygulamasindan yararlananlar da dahil
olmak tzere Temmuz 2023 6deme déneminden itibaren gecerli
olacak sekilde %25 oraninda zam yapilmistir.

= SGK asgari Ucret desteginin 2023 yili Temmuz ila Aralik ddnemine
iliskin aylik 500 TL olarak belirlenmesine karar verilmistir.
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Kisa Calisma Odenegi ile Nakdi Ucret Desteginden Fazla
ve Yersiz Yararlanan Calisanlara Eksik Bildirilen
Giinlerini Tamamlama Hakki Verildi

Yirdrluk Tarihi; 25 Temmuz 2023

Ozet

SGK 25 Temmuz 2023 tarihli ve 2023/24 sayili genelgesi ile kisa
calisma 6denedi ile nakdi Ucret desteginden fazla ve yersiz
yararlanan calisanlara, SGK'ya eksik bildirilen ginlerini tamamlama
imkani tanimistir.

Onemli detaylar

ilgili haktan yararlanilabilecek sigortalilar icin asagidaki sartlarin her
birinin mevcut olmasi gerekmektedir:

= Yersiz ve fazla 6deme yapilan aylarda/dénemlerde yersiz
ve fazla 6deme yapilan calisanin hizmetlerinin SGK'ya eksik
bildirilmis olmasi,

= Eksik hizmet bildirimi yapilan galisana iliskin eksik giin kodu ve
nedeninin “18-Kisa calisma ¢denegi”, “27-Kisa Calisma Odenegi
ve Diger Nedenler” “28-Pandemi Ucretsiz Izin" veya "29-Pandemi

Ucretsiz izin ve Diger" olarak secilmis olmasi,

= Calisana yapilan ¢demelerin 4447 sayili Kanun'un koronavir(s
sebebiyle kisa calismaya iliskin gegici 29. ve gegici 32. maddeleri
kapsaminda olmasi.

Kisa Calisma Odenegi Siirelerinin
Uzatilmasi Hakkinda
Cumhurbaskanhdi Karari

Yirdrluk Tarihi: 29 Temmuz 2023

Ozet

29 Temmuz 2023 tarihli ve 32263 sayili Resmi Gazete'de yayimlanan

7410 sayill Cumhurbaskani Karari ("Karar") ile 6 Subat 2023 tarihinde

ve sonrasinda meydana gelen Kahramanmaras merkezli depremler

kapsaminda 6denen kisa calisma ddenegi streleri yeni bir uygunluk
tespiti yapilmasina gerek olmaksizin 7 Agustos 2023 tarihine kadar

uzatimistir.

Onemli detaylar

= Karar'da bahsi gecen slre uzatimindan yararlanmak icin,
isyerlerinin 8 Mayis 2023 tarihine kadar (bu tarih dahil) kisa
calisma basvurusunda bulunulmus isyerlerinden olmalari ve
isverenlerin slre uzatimi icin basvuru yapmalari gerekmektedir.

= Kisa calisma 6denegi slreleri, 6ncesinde kisa calismadan
yararlanan ayni galisanlar igin ve ayni sartlari tagimak kaydiyla,
8 Mayis 2023 tarihi ve dncesinde kisa ¢alisma uygulamasi biten
isyerleri bakimindan 9 Mayis 2023 tarihinden itibaren (bu tarih
dahil), 8 Mayis 2023 tarihinden sonra kisa calisma uygulamasi
biten isyerleri bakimindan ise kisa ¢alisma bitis tarihini izleyen
tarihten itibaren (bu tarih dahil) uzatiimistir.
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Calisma Kosullarinda Esasli Degisiklik Hakkinda Yargitay Karari

Karar Tarihi: 13 Mart 2023

Ozet

Yargitay 9. Hukuk Dairesi ("Mahkeme") 2023/3247 Esas, 2023/3581 Karar numarali ve 13 Mart 2023
tarihli kararinda calisanlarin, servis giizergahinin yazili rizalari olmaksizin davali isveren (“Davah”)
tarafindan degistirilmesini gerekce gdstererek devamsizlik yapmalarinin, is sozlesmelerini hakli
nedenle ve eylemli fesih yoluyla sona erdirdikleri sayildigina karar vermistir.

Onemli detaylar

= Mahkeme, calisanlarin is sézlesmelerinin devami stresince oturduklari yere kadar gelen
servis glizergahinin, Davali tarafindan tek tarafli olarak degdistirilmesinin calisanlar aleyhine
calisma kosullarinda esasli degisiklik niteliginde olduguna ve calisanlarin is sdézlesmelerini
feshetmelerinin hakli nedene dayandigina karar vermistir.

= Mahkeme, calisanlarin servis glizergahinin degisikligi sebebiyle ise gitmemelerini, isyerine ulasim
olanaginin ortadan kalkmadigi dikkate alindiginda fiili bir imkansizlik olarak kabul etmemistir.

= Mahkeme, calisanlarin bu nedenle ise gelmeyerek is s6zlesmelerini feshetmelerinin, calisma
kosullarinin uygulanmamasi nedeniyle eylemli fesih niteliginde olduguna karar vermistir.

= Mahkeme ayrica, Calisanlarin eylemli fesih yoluyla is akdini sona erdirdigi durumda, is stzlesmesinin
Davali tarafindan sona erdirilemeyecegdine ve ¢alisanlar tarafindan gergeklestirilmis hakl
nedenle fesihte, calisanlarin ihbar tazminatina hak kazanamayip yalnizca kidem tazminatina hak
kazanacagina karar vermistir.




Is Giivenliginin Tehlikeye Diisiiriilmesi
Durumunda Hakh Fesih Hakkinda Bolge Adliye
Mahkemesi Karari

Karar Tarihi: 25 Nisan 2023

Ozet

Samsun Bolge Adliye Mahkemesi 11. Hukuk Dairesi ("“Mahkeme") 2023/547
Esas, 2023/939 Karar numarali ve 25 Nisan 2023 tarihli kararinda, galisanin
davranislari sonucunda is gtivenligi yoninden bir tehlike meydana gelmesi
durumunda, isveren agisindan derhal hakli nedenle fesih hakki dogacagina
karar vermistir.

Onemli detaylar

= Mahkeme, calisanin kasitl bir davranisi ya da gérevini savsamasi sonucu
is glvenligi yoninden bir tehlike meydana gelmesi durumunda, isveren
acisindan derhal hakli nedenle fesih hakki dogacagina karar vermistir.

= Ayrica Mahkeme, derhal hakli nedenle fesih hakkinin dogmasi icin calisanin
bu konuda uyariimasi veya kendisine hatirlatmada bulunulmasina gerek
olmadigi gibi, belli bir zararin olusmasinin da aranmayacagina karar
vermistir.

Covid Asisi Olmayan Calisanin isten Cikarilmasi
Hakkinda Bélge Adliye Mahkemesi Karari

Karar Tarihi: 26 Nisan 2023

Ozet

Istanbul Bolge Adliye Mahkemesi 50. Hukuk Dairesi (“Mahkeme") 2023/572
Esas, 2023/643 Karar numarali ve 26 Nisan 2023 tarihli kararinda, ¢alisanin
("Davaci”) is sozlesmesinin asi olmadigi gerekcesi ile isveren ("Daval”)
tarafindan feshedilmesinin haksiz olduguna karar vermistir.

Onemli detaylar

= Mahkeme, Covid-19 gecirmis risk gruplarina 21 Temmuz 2021 tarihli
genelge ile ¢ ay sonra asi uygulandiginin tespiti ile karantina bitiminden
sonra 3 ay icerisinde asi yapiimasinin mimkin bulunmadigina, Davaci’'nin
bu siureg igerisinde asi olmadidi gerekgesi ile isten cikarilmasi nedeniyle
fesih isleminin hukuka uygun olmadigina karar vermistir.

= Ek olarak, Mahkeme tarafindan, asi olmadigi iddia edilen Davaci'ya, Davali
tarafindan alternatif calisma yontemlerinin saglanmadigi, yillik Geretli izin
kullanmasi teklifinde bulunulmadigi, uyar, ihntarname disinda alternatif
¢6zUm yollarina gidilmedigi tespit edilmistir.

= Bu kapsamda Mahkeme, Davaci'nin is sozlesmesinin feshinin haksiz
olduguna karar vermistir.
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Yetki Tespitine iliskin Eksik inceleme Hakkinda Yargitay Karari

Karar Tarihi: 15 Mayis 2023

Ozet

Yargitay 9. Hukuk Dairesi ("“Mahkeme") 2023/7209 Esas, 2023/7115 Karar numarali ve 15 Mayis
2023 tarihli kararinda, yetki basvuru tarihi itibariyle davaci isverene ("“Davaci”) ait iskolunda
kurulu tim isyerlerindeki calisan sayisinin tereddide mahal verilmeksizin belirlendikten

ve bu isyerlerinin mahiyeti acikhda kavusturulduktan sonra daval sendikanin (“Davall”)
gerekli cogunluk nisabina ulasip ulasmadiginin tespit edilmesi gerektigine karar vermistir. Bu
dogrultuda Mahkeme ilk derece mahkemesi kararini bozmustur.

Onemli detaylar

= Davali tarafindan Calisma ve Sosyal Guvenlik Bakanhgi'na yapilan basvuru ile Davaci'ya ait
isyerlerinde basvuru tarihi itibariyla ¢alisan 418 calisandan 218'inin Davali'ya Gye oldugu ve
Davali'nin toplu is sézlesmesi yapabilmek icin gerekli cogunlugu sagladigi tespit edilmistir.
Buna karsilik Davaci, s6z konusu isyerlerinin isletme dedil bagl isyeri oldugu ve bu isyerlerinde
toplam calisan sayisinin 579 oldugu iddiasiyla cogunluk tespitine itiraz etmistir.

= Yargitay'in yerlesik ictihatlari uyarinca, ayni isveren tarafindan idare edilen ve tek bir amaca
hizmet eden farkli birimler, farkh sehirlerde yer alsalar dahi ayni is organizasyonu igerisinde
olduklarindan tek isyeri olarak kabul edilmektedir. Bu nedenle Mahkeme, Davaci tarafindan
yapilan itirazi yerinde bulmustur ve ilk derece mahkemesi kararini bozmustur.
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Yetki Tespitine Itirazin Kotii Niyetli Olmasi
Hakkinda Yargitay Karari

Karar Tarihi: 22 Mayis 2023

Ozet

Yargitay 9. Hukuk Dairesi ("“Mahkeme") 2023/9562 Esas, 2023/7464 Karar
numarali ve 22 Mayis 2023 tarihli kararinda, ilgili kanunda yetki tespitine
itirazin yapilacagi kesin yetkili mahkemenin yeterince acik oldugunu

ve Bolge Adliye Mahkemesi kararinin gerekgesinin yerinde oldugunu
belirtmistir. Bu kapsamda, isverenin (“Davaci’) temyiz basvurusunun kotd
niyetli olduguna ve 5.000 TL tutarinda disiplin cezasi 6demesine karar
vermistir.

Onemli detaylar

= Davac teblig edilen yetki tespiti yazisinda s¢z konusu yetkinin kanunun
aradidi sartlar tasimadigini, Sirket nezdinde calisan sendikali ¢alisanlarin
bulundugu yoniinde bir bilgi ya da belgenin olmadigini, ilgili kanunda
ongorilen %50 sayisal cogunlugun saglanamadigini iddia ederek yetki
tespitinin iptalini talep etmistir.

= Ik Derece Mahkemesi, Davaci'nin isletme merkezinin bagl bulundugu
Calisma ve is Kurumu Il Midirligia'nin bulundugu yerdeki is
mahkemelerinde dava acmasi gerektigi gerekcesiyle davanin usulden
reddine karar vermistir. Bélge Adliye Mahkemesi de ilk Derece
Mahkemesi'nin karari dogrultusunda Davaci'nin istinaf basvurusunu
reddetmistir.

= Mahkeme, hem yetki tespiti itirazinin hizli sonuglandiriimasi gerektigi
hem de ilk derece mahkemesinin yetkisiz oldugunun agik bir sekilde
belli olmasindan hareketle Davaci'nin temyiz kanun yoluna basvurmasini
kotu niyet olarak kabul etmistir ve Bolge Adliye Mahkemesi'nin kararini
onamistir. Ayrica Davaci'nin 5.000 TL tutarinda disiplin cezasi 6demesine
karar vermistir.

Personelin Kayith Elektronik Posta Adresine
Gonderilen Bordrolar Hakkinda Bélge Adliye
Mahkemesi Karan

Karar Tarihi: 22 Haziran 2023

Ozet

Samsun Bolge Adliye Mahkemesi 8. Hukuk Dairesi ("Mahkeme”) 2023/349
Esas, 2023/1085 Karar numarali ve 22 Haziran 2023 tarihli kararinda, calisanin
("Davaci”) Kayith Elektronik Posta ("KEP") adresine génderilen bordrolarin
imzali sayilmayacagina karar vermistir.

Onemli detaylar

= Mahkeme, Davali tarafindan Davaci'nin KEP adresine gonderilen
bordrolarin imzalanmis sayilmayacagdina, bu nedenle Davali tarafindan
Davaci'ya yapilan 6demelerin ispatlanamadigina karar vermistir.
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